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TER Wt
( st wawr frm)
st
78 feeedt, 20 wadt, 2013
H. TT-10/2/2013-UdHe,—3aR Rt ( 9Reid waror fom) sfufas, 1990 (1990 &1 25) #t 9w 33 F
39-4RT (2) & @S (F) & WY S ¥ 9 3R 4R 11 H I9-4R (5) 5 Ve« iR S ¥a F3@ g SR 56 9w
(wreta wEro fm) (s sifiaifret 1g) dan fafem, 2002 w1 sifmao 3@ g, w=i 7% S gens & g #
Hav ¥, 70 sifion } g e g a1 o1 o @ sififte, waR SRet (o wener frm) $% weER @ 7 s
3 Frotfeifan fafram w3 & sy —
1. Wity = it www— (1) 3 fafremt @ gt T e s (s vare frm) sttt sens il
fafram, 2013 % 1
(ii) ¥ To9 ® YHRE F TR S vy B |
2, U "En, @ ¥ 3t T ¥ ar daaue—3w ve #1 gew, e ¥ 9T 3R 3T ¥ 1 SaA9H 9% 2o St 3
fafrael #t o ot # Fem 2 W4 7 fafafée &
3, st @t ugfa, arg-wh, T, snf—(i) 3% & Wl H vgh, smg-ww, s it T el
' A 3 i o S g @ s 5 W 12 # fafiie € )
(ii) sfvitrat weras darl #t Rfwmar yor i i 91 % et @ yor ard g sl s |
4, gftear —3 fafadl & simia wdl g awet sfvaite gems 1 e aftsa wifTs @ g faam
B §E-UT W IR G SR % AR e |
5. Frdar,—ae =afem—
(i) forem O =i |, forme vfa o1 fome ot sifaa €, faar fea €
(ii) foem a9 ufa a1 srot weit & Sifaw e g ot =afam @ faam faan 2
3% v% W Frgfe = s = &
T 3k Frm 1 e e 81 S @ f O faare U8 st o e # o vaeR w1 o it fafy @ s
IR 2 oI T w1 & fog o omuR ¥ o e freh waf @t g fafran & vads € g2 @ e |
6. Afufve =il & foag g ¥ gz —smevEmh iR e & ReFl @1 B3 § wEw Afaftr wiE |
sifaityet Ters & ®9 ¥ I7@! Afafes SR Wt ¢ Y swafy aw didt st F srg-wlie # w & st |
TR TF DAV 9 H FH W FH @ G 9 K R Y B o o F1 q ® w9 F frw s |
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m—wwﬁmm%%sﬂﬁﬁm%mﬂ%mﬁnﬁﬁmﬁm#ﬁWQ%ﬁﬁmaﬂm
W Aot gerEE ® ®9 § TF Hovel 76 § GF 4@ 99 &7 1 s o smty = o sray & o s e smom
AR w Hove 7 § o W A9 KT F omafy 9 w9 oqEy 9 39 g 92 F A TE = e |
7. T A sl Vifed—El T 1 98 79§ TR T e sievas a1 g €, 98 98 sue fau st e §
T2 TEEg T SR HT TR % T HIE ST HR R 5l A1 ¥ e w0, 37 b & e s o i
1 A1 W& &% SAfFEl HI e, SR g} 82 ] FHW |
8. Tgha,—T &R AN §99-¥93 W 91 57 s_el & 7ar awﬂ'ajaﬁmﬁ srqgfad S, qagd
ﬁﬁﬁﬁtmﬁﬁqm%mﬁaﬁaﬁﬁmmamﬁw%lmmﬁww Frg-dmn o g2 3k I famat
T 37 fafrmt =1 FE wara =@ w©@m

gt ~ :
w© F ™ T GEd affem Y SR AT @ T T A
o ELELie -9 7]
(1) (2) (3) (4) (5)
Al *4100 (2013) '’ 9 de-2 (9300-34,800%.  WE U
TEIF o2 | wfad @ A & ot =i o 3 4200% WY
feouit : &% T F 1 S Wew 39
Te % foau @igd w1 #1 Fa ge el f
aifen st fedt t gmg fom o /
wiafrgfaed wwd wd=iE ik frm
% sifumiial ok FHEiEl w1 g ge
| SIRT e B =y | )
e W @ o sTg-E W e B fery, ST S SR R A

, (6) (7) _
30 99 | sifys & (YOR Rt $ wi=iEl wt 9ie Ty stfEd : (1) Tt a=gar s favafaeeg o 9en 9

3ir Aufew w # fram 6 @ sgEr g2) | TEHAR 1 SRS A gefaghe 91 g1 Wit 91
feoquft : s fruife 0 31 Frofes i e SRR S ST gttt § w fed,
Freafl | e T W w0 3 fe frad 31 T sk (2) foret T fovafaoea 9 @ fam & w9 A

afta o (Tg A it wdE < Fe ogm, Awer, e 3 e foht i R s o sfrsa
srETEE ey, fasi, wftrq, Armete, frgu, fafeew, meﬁﬁﬂﬁﬂﬁmsﬁﬁﬂﬁﬂ ;
weE, S S FVER T @ g, fewee ww @ P 44 4 O WR F ST,

w3k wfifs fidt ik = st @ Wit 39 wam, w9 (3)%@%@@%@“@““%

e 4% e ol PR e T W wwdy @ SO g A et ol S

st & forg Frvifea &l g0M) | mﬁuﬁnj}?ﬂﬁmmmaﬂwﬁhﬁhﬁqmm
e R |

areT : e et shafafn = = |

et ot % fog faffée oy ofcditen oafy, ok ol =t vefa ;=R widt wdt @ a1 wemfa @ @ wfafafwsmies

3R e Fraad = wWEfa i @ T 3k fafim wgfaal @ fifedl = w51 wieww
% A o o e €
(8) (9) (10)
AR TR T 1. 80% Hreft sl gr
2. 10% &rETT g
3. 10% difiqa faarita gfaeyt grr o

feoqoft - yoiw g o fadt faviy ad o seae fifemal (i wof aef
& IEl F) Biet U ° HHEiE ® o gl g git st

a1 fm g sifrgfea frg frm = wfafrgfae s Fdard
3R frme & e @ wHE |
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SRy sTer e fr Rt eie  af fsmi gee af e § @ see g

feran s 2, UEt et & waw o

(11) (12)
warAfa : afts aeAias i | 6 oy frafiya ga | yeria & fog wfafa
wife fawmia gfeeat oier : (1) afts Tt s 1. 3TeTE 1 EAE], YR S oefl A & wew;
Tz ¥ d 96 #1 Fafae g =5t 8 o 2. SUPRE (i) Tee;
(2) TR @R afte o & I o wig anf @t 3. Frives (stfmifrat) Tee;
s fFrafi v < writaToT faremd framfta e W
(3)maaﬁﬁﬁmamﬁaaamﬂﬁ1mﬁgﬁmﬂaﬁ 1. SymEIRYE (i) « e,
gt 2. Fivmr (srfirifaet) : wee;

fooqoft - (l)ﬁiﬁaﬁwﬁuuﬁwqﬁmﬂ}mmaﬁ :
e P g T el o A R @ s o O W |
AIEAT | HT S |

(2) el wirs HfE 3 st sdavargm da 7 <« @,

3§ 39 W fa=m foran w0 @1 81 @ o7 afts @ o famm foean

SN &9 o S W, 39 SEavETam dan i et ¥ 9w

srafera sy Yo € 9 7 € 1 2 ure S 9 w9 E ER

TS 3= AT H R % A o sl wfed fei G

FRAQ/ATI WA H IEE W B QU w o @ e wiehen

IafY gRerTEE T T 8 |

forifewr (3. wr@) Auww. g7, ase (FfhF)
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PRASAR BHARATI

(BROADCASTING CORPORATION OF INDIA)
NOTIFICATION
New Delhi, the 20th February, 2013

No. N-10/2/2013-PPC.—In exercise of the powers conferred by section 9 and sub-section (5) of section 11 read
with clause (d).of sub-section (2) of section 33 of the Prasar Bharati (Broadcasting Corporation of India) Act, 1990 (25 of
1990) and in supersession of the Prasar Bharati (Broadcasting Corporation of India) (Junior Engineering Posts) Service
Regulations, 2002, in so far as it relates to the post of Engineering Assistant, except as respects things done or omitted to
be done before such supersession, the Prasar Bharati (Broadcasting Corporation of India), with the prior approval of the
Central Government, hereby makes the following regulations, namely :—

1, Short title and commencement.—(1) These regulations may be called the Prasar Bharati (Broadcasting Corpo-
ration of India) (Engineering Assistant) Recruitment Regulations, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, Pay Band and Grade Pay or Pay Scale.—The number of said post, its pay band and grade
pay or pay scale shall be as specified in columns2 to 4 of the Schedule annexed to these regulations.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be as specified in columns 5 to 12 of the said Schedule.

4. Seniority.—The inter se seniority of Engineering Assistants who are appointed under these regulations shall
be in accordance with the general instructions issued by the Department of Personnel and Training from time to time.

5. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Corporation may, if satisfied that such marriage is permissible under the personal law applicable
to such person and the other party to the marriage, and that there are grounds for so doing, exempt any person from the
operation of this regulation.
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6. Age relaxation for casual assignees.—The casual assignees working in the Stations or Kendras of All India
Radio and Doordarshan performing the duties of Engineering Assistant shall be eligible for relaxation of age for-direct
recruitment to the extent of their services rendered as Engineering Assistant on casual basis;

Provided that a minimum of one hundred and twenty days service in a calendar year shall be reckoned as one year
service. : y
Explanation : 1t is hereby clarified that for determinin g the extent of service rendered for the purpose of this regulation,
engagement for a total minimum period of one hundred and twenty days in one calendar year as EngineeringAssistant on
casual basis shall be taken as one year and their engagement for less than one hundred and twenty days in a calendar year
shall not qualify for such age relaxation.

7. Power to relax.— Where the Corporation is of the opinion that it is necessary or expedient so to do, it mray, by
order, for reasons to be recorded in writing, and in consultation with the Prasar Bharati Recruitment Board, and with the prior
approval of Central Government, relax any of the provisions of these regulations with respect to any class or category of
persons.

8. Saving.—Nothing in these regulations shall affect reservations, relaxation of age limit and other concessions
required to be provided for persons belonging to the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other
special categories of persons, in accordance with the orders issued by the Government from time to time in this regard,

SCHEDULE
Name of the Number of posts Classification  Pay Band and Grade : Whether selection ?st
post Pay or Pay Scale or non-selection po
) : @ &) @ ®)
Engineering  4100* (2013) *Subject to variation Group ‘B’ Pay Band-2, (Rs. 9300- Selection post’
Assistant * dependent on the workload. §4,800) and Grade Pay
" Note :The number of posts in each Rs. 4200. '

grade is the total number of the posts
sanctioned for that grade and at any
time it shall not exceed the aggregate
number of posts occupied by the
Government servants on deemed
deputation to the Corporation and the
officers and employees of the

Corporation.
Age limit for direct recruits. Educational and other qualifications required for
direct recruits
O] . @)

Not exceeding 30.years (Relaxable for employees of Prasar Essential

Bharati up to five years).
. g (i) Bachelor’s Degree in Telecommunication or electronics

Note : The crucial date for determing the age limit shall be or Electrical or Information Technology or Electronics &
the closing date for receipt of applications from candidates Communication Engineering from a recognized University
in India (and not the closing date prescribed for those in or Institute; or

Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Y ! : )
Nagaland, Tripura, Sikkim, Ladakh, Division of Jammu and (ii) Bacheior’s_ chree_ in thysws as one of the subjects
Kashmir state, Lahaul and Spiti District and Pangi sub- from a recognized University or Institute and one year's
division of Chamba District of Himachal Pradesh and Union experience in the field of Telecommunication or Electronics

territory of Andaman and Nicobar Islands or Lakshadweep). or Electri_cal or lnfm:matifm Technology or Electronics &
Communication Engineering; or

(iii) Three years Diploma in Radio or Telecommunication or
Electrical or electronics or Information Tecnology or
Electronics & Communication Engineering from arecognized
Institute and one year experience in the related field.

Desirable : Knowledge of Wireless Radio Engineering.
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Period of probation, Method of recruitment, whether by direct recruitment or by

qualifications prescribed for if any promotion or by deputation/absorption and percentage of the
direct recruits will apply in the vacancies to be filled by various methods.
case of promotees
® o) (10)
Not applicéblc Two years (i) Eighty per cent by direct recruitment

(ii) Ten per cent by promotion.

(iii) Ten per cent through Limited Departmental Competitive
Examination.

Note : The vacancies arising in a particular year in each grade
(other than the direct recruitment posts) shall be filled up by two
categories of employees in the feeder grades, i.e. the Government
servants on deemed deputation to the Corporation and the -
officers and employees of the Corporation, as may be notified by
the Corporation.

In case of recruitment by promotion or deputation/absorption
grade from which promotion or deputation/absorption to be
made. |

If a Departmental Promotion committee exists, what
is its composition.

(n

(12)

Promotion : Senior Technicians with six years regular service
in the grade. .

Limited Departmental Competitive Examination :

(i) Senior Technician with three years regular service in the
grade; or

(i) with five years combined regular service in the grade of
Technician and Senior Technician; or

(iii) Mast Technician or Diesel Technician with five years
regular service in the grade.

(The Scheme for the Limited Departmental Competitive
Examination shall be notified through an order by the
Corporation, in consultation with the Prasar Bharati Recruitment
Board.)

Note : Where Juniors who have completed their qualifying/
eligibility service are being considered, their senior would also
be considered provided they are not short of the requisite
qualifying/eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is less,
and have successfully completed probation period for
promotion to the next higher grade along with their juniors
who have already completed such qualifying/eligibility service.

Departmental Promotion Committee for Promotion :

1. Chairperson or Member of Prasar Bharati
Recruitment Board : Chairperson;

2. Deputy Director General (Engineering) : Member;
3. Director (Engineering) : Member.

Departmental
confirmation :

1. Deputy Director General (Engineering) : Chairman;
2. Director (Engineering) : Member
3. Deputy Director (Administration) : Member.

Promotion Committee for
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Brig. (Retd.) V. A. M. HUSSAIN, Member (Personnel)
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