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T8 fReeht, 20 $&0, 2013

H. UF.-10/4/2013-9drdt, —3wR wRdl (SRara yarw ) sifufas, 1990 (1990 &1 25) #1910 33

# I9-4F (2) F WS (W) B 9y 93 9w 9 3R uR 11 W I-UA (5) TN GEE UiEE 5@ FW g

TR WHR WRE (9Rerg yare fim) (Fre wemets o gaw ) e fafem, 2002 #1 st w3 g, 5w

T quT forfer e # U % gAY ¥, 79 stfuswmv § 7 iRy T uig e e & siffie, TR vRdt (9Rdrg
warY fm) # aR % g orEed | freafatea fafem a9 €, suig —

1. dfre T ot wRY —(i) ¥ fafaal =1 sfw 9 voR 9 (9REE vare fem) gue
fafus aers st fafam, 2013 ®

(ii) 3 Toos & vHE F1 a0 € ¥g9 81 |
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2. ug wea, ¥ d7 3R A3 ¥ A0 dgEee - 399 g f e, g5 ¥ A3 3R A3 F ar IaaAe 98 @ o = Rt |
i Hora g & FeA 2 ¥ 4 7 R §

3. ot #r v, sy e, wgaw IR - () 399 9 W oA B wefy, I W, wgaw AR I w@EfT I A
gl St 39 T & FrerA 5 12 # RfAfdse g

(i) v fofwaeRs dadt & RFTar gar aRe st &8 & At F guR SR garn sl see)

4. aitszar - 3 RfATAT & Fadta & a9 o gue REmErs ff arefs aRssar #1fFE va gReor [emr aanr
FHAT-HAT W SR @A ARt & e e

5. fAtgan ag e - -

(i) s 0 safda A, Bwer ofd ar Badr ot shifaa &, Rar @Far § o,
(ii)f@mﬁmﬁq%mmqaﬁa:ahﬁamﬁgﬁﬂhaﬁaﬁﬁmﬁm%,

mwmﬁgﬁammaﬁm:

A}JVf\fiGHOV}IJ.XEI * VIANI 40 31197VD JHL

111 Lavd]

[p oags



W IR P @ ag FAue @ Srar § B e Rar 1 cafdd 3R Rar e weR @ ae) e R &
I HTAT & IR WA A & AT 3 R © A T e afFa w sw fafeaw & gade @ g d adam

6. Afafcas #Ftal & R g & g : yuw RRwmEEs & F7 Bsea &@ a rErEeh 3R geds & et ar
FI # srg ARTas A #F gue RRE/mEEs § §9 & 300 AR 3R | i 7 dar 369 a5 Dedr o F
wrg @ # ge & s |

TS UF Fst oY F FH A 9 v @ a7 AT F Jar Y v av & Aar F &7 F Dawr smoam)

FIAFT — UAdeanT T R S € sw RfAEw & R & A & 9 dar @ F fuior 3g s R w
gue RAREEEEE & &9 & 0F FAvst a¥ A vh | d9 R A geed o w6 F AU @y 7 ow o e s
IR v Fowst a¥ F vH @ fw e B @@ & 7 IGEU H 39 Y G & AT AL HAT S|

7. o 3 f ofda : o P @ g T & R ST s A1 @A §, 98 98 38% AU S #Ror § 3 dmeg
& W FET TER & @@ A IR TR AR ol A5 @ WY W, 39 RfAwAt § el swey & Rl ot o
yadT & cafdadr it aad, e TERT P & Hhan|
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8. sugfed | WHR EaRT FAG-FAT W Sl B 3l & 3qur Ieqgfaa snfadl, swegRa seenfadl, saqd A ik
I Y gadt & afFaat § Qv suEy s nfla 3@ dafta smReo, amﬁmﬁwaﬂwmﬁama’iwsa

Rfaat &1 % ywE FEF 929m
e
& | 9g - (¢ ds|®w d@efr  wcf | delr | el Ry | a7l & | gee=Afa e s
e |wor (AR Az |mwE  |F Rram|sdt |(wdf F|dr |wfa  ar | vRaEgREa | w&@efa
¥ ar|ug g |der & fore ar (@l ot A [I3Aew Iz | @fAfa
i daaa= | R for |Rfafs (3@ (o1 wQ=fa | B fega= &, ar
aIqd afEy (g R | @, | @ ar gfafa- | geefay I {IEAT
9 a A |3 | gfear wfafagfaa/sn
M |- | P | A faar
& . |avar (g |[g@ERT AR |(SEr g
AR | geefa fafdet ot & HET H
I | & A gefadat @
deg |/ AR Rigaat =
am | gl & oA T
wfaera
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PRASAR BHARATI
(BROADCASTING CORPORATION OF INDIA)
NOTIFICATION
New Delhi, the 20th February, 2013

No. N_-10!412°13'P"_‘i-" In exercise of the powers conferred by section 9 and- sub-section (5) of section 11 read with
clause (d) of sub-section (2) of section 33 of the Prasar Bharati (Broadcasting Corporation of India) Act, 1990 (25 of 1990)
and in supersession of the Prasar Bharati (Broadcasting Corporation of India) (Junior Administrative and Allied posts)
Service Regulations, 2002, in so far as it relates to the post of Head Clerk/ Assistant, except as respects things done or
omitted to be done before such supersession, the Prasar Bharati (Broadcasting Corporation of India), with the prior
approval of the Central Government, hereby makes the following regulations, namely:-

1. Short title and commencement — (1) These regulations may be called the Prasar Bharati (Broadcasting Corporation of
India) (Head Clerk/ Assistant) Recruitment Regulations, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette. -

2. Number of posts, Pay Band and Grade Pay or Pay Scale - The number of said post, its pay band and grade pay
or pay scale shall be as specified in columns 2 to 4 of the Schedule annexed to these regulations.

3. Method of recruitment, age limit, qualifications, etc. - The method of recruitment, age limit, qualifications and other
matters relating to the said post shall be as specified in columns 5 to 12 of the said Schedule.

4. Seniority - The inter-se seniority of Head Clerks/ Assistants who are appointed under these regulations shall be in
accordance with the general instructions issued by the Department of Personnel and Training from time to time.
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i lification - No person, - : : : iving:
5. Distz:? sk eﬁ?ered into or contracted a marriage with a person having a spouse living; or

o . 1
(b)  who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Corporation may, if satisfied that such marriage is permissible under the personal law applicable
to such person and the other party to the marriage, and that there are grounds for so doing, exempt any person from the
operation of this regulation.

6. Age relaxation for casual assignees - The casual assignees working in the Stations or Kendras of All India Radio and
Doordarshan performing the duties of Head Clerk/ Assistant shall be eligible for relaxation of age for direct recruitment to
the extent of their services rendered as Head Clerk/ Assistant on casual basis;

Provided that a minimum of one hundred and twenty days service in a calendar year shall be reckoned as one year
service.

Explanation — It is hereby clarified that for determining the extent of service rendered for the purpose of this regulation,
engagement for a total minimum period of one hundred and twenty days in one calendar year as Head Clerk/ Assistant on
casual basis, shall be taken as one year and their engagement for less than one hundred and twenty days in a calendar
year shall not qualify for such age relaxation.

7. Power to relax — Where the Corporation is of the opinion that it is necessary or expedient so to do, it may, by order, for
reasons to be recorded in writing, and in consultation with the Prasar Bharati Recruitment Board, and with the prior

approval-of Central Government, relax any of the provisions of these regulations with respect to any class or category of
persons.

8. Saving - Nothing in these regulations shall affect reservations, relaxation of age limit and other concessions required
to be provided for persons belonging to the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special -

categories of persons, in accordance with the orders issued by the Government from time to time in this regard.

-

o1
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SCHEDULE

Na [Number | Cla | Pay | Whether | Age limit | Educationa | Whether Period of |Method of In case of If a
me of ssifi | Band | selection | for direct | | and other | age and | probation |recruitment, recruitment |Depart
of | posts. | cati | and postor | recruits. | qualificatio | educational | ,ifany. |whether by direct| by promotion | mental
the on. | Grad non- ns required | qualification recruitment or by| or Promoti
pos e selection for direct |s promotion or Dby| deputation/ |on
t. Pay post. recruits. | prescribed deputation/ absorption |Committ
or for direct absorption grades from |ee
Pay recruits will And percentage of| which exists,
Scale apply in the the vacancies to be| promotion or | what is
case of filled by various| deputation/ |its
promotees. methods. absorption to | compos
be made. ition.

1 2 3 4 5 6 ¥ 8 9 10 11 12
Hea | 561* Gro | PB-2, | Selection | Not - Essential: | Not Two (i) Sixty per cent | Promotion Depart
d (2013) |up | (Rs.9 | post exceedin applicable. | years by promotion; (@) Upper | mental
Cler ‘B" | 300- g 30 | (i) Division Promoti
k/ | *subjec 3480 years. Bachelor's (i) Twenty per | Clerk or | on
Assi| tto 0/-) Degree cent by Limited | Storekeeper; | Commit
stan | variatio and (Relaxabl | from a Departmental or tee for
t n Grad e for recognized Competitive (b) promoti

depend e employee | University; Examination; Caretaker; or |on_: 1.
ent on Pay s of (C)Junior Chairpe
the Rs.4 Prasar (ii) Should (i) Twenty per | Reception rson or
worklo 200/- Bharati pass typing cent by Direct | Officer, Membe
ad. up to five | test at the Recruitment. with ten|r - of
years.) speed of years regular | Prasar
Note: 35 words Note: . The |service in | Bharati
The Note: per minute vacancies arising | their Recruit
numbe The in English in a particular | respective ment
r of crucial or 30 year in each | grade. Board
posts date for | words per grade(other than Chairpe
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in each determini | minute in the direct | Limited rson; |
grade ng the|Hindi on recruitment posts) | Departmenta | 2.

is the age limit | computer. shall be filled up || Competitive | Deputy
total shall be by two categories | Examination | Director
numbe the of employees in General
r of the closing the feeder grades, | (a)  Upper | (Admini
posts date for ie. - the | Division stration
sanctio receipt of Government Clerk or|), All
ned for applicatio servants on | Storekeeper; | India
that ns from deemed or Radio
grade candidate deputation to the | (b) Membe
and at s in India Corporation and | Caretaker; or | r;

any (and not the officers and | (C)Junior 3.
time, it the employees of the | Reception Deputy
shall closing Corporation, as | Officer, Director
not date may be notified by | with five | General
exceed prescribe the Corporation. | years regular | (Admini
the d for service  in | stration
aggreg those in their ),

ate Assam, respective Doorda
numbe Meghalay grade. rshan:
r of a, Membe
posts Arunacha (The r.
occupi | Scheme for

ed by Pradesh, the Limited | Depart
the Mizoram, Departmenta | mental
Govern Manipur, | Competitive | Promoti
ment Nagaland Examination | on
servant , Tripura, shall be | Commit
son Sikkim, notified tee for
deeme Ladakh through an | confirm
d Division order by the | ation:
deputat of Corporation,

ion to Jammu in i

the and consultation- | Deputy
Corpor Kashmir with the | Director
ation state, Prasar General
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and the
officers
and
employ
ees of
the
Corpor
ation.

Lahaul
and Spiti
District
and
Pangi
sub-
division
of
Chamba
District of
Himachal
Pradesh
and
Union
territory
of

Andaman

and
Nicobar
Islands or
Lakshad
weep).

Bharati
Recruitment’
Board.)

Note :-
Where
juniors who
have
completed
their
qualifying /
eligibility
service are
being
considered
for
promotion,
their seniors
would also
be

considered
provided
they are not
short of the
requisite
qualifying /
eligibility
service by
more than
half of such
qualifying /
eligibility
service or
two years ,
whichever is
less, and

have

(Admini

- stration

) All
India
Radio:
Chairm
an;

2.
Director
(Admini
stration
%
Doorda
rshan:
Membe
5

3.
Director
(Admini
stration
), All
India
Radio:
Membe

1T
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successfully
completed
probation
period for
promotion to
the next
higher
grade along
with their
juniors who
have already
completed
such
qualifying /
eligibility
service.

Brig. (Retd.) VAM HUSSAIN, Member (Personnel)
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